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ABSTRACT 

 

Teacher Eligibility Tests (TET) has become a cornerstone for determining the eligibility and competency of 

candidates aspiring to become teachers. In India, these tests serve as a vital benchmark to ensure that teachers 

possess the minimum academic and professional qualifications to deliver quality education. Educators are the real 

lifeblood of the educational system. The caliber of a teacher determines everything. The profession of teaching 

serves as the basis for developing a person for all other careers. The Right of Children to Free and Compulsory 

Education (RTE) Act, 2009, which states that all children have the right to a quality elementary education from 

qualified teachers, is implemented in part through the Teacher Eligibility Test (TET).  This article delves into the 

structure, objectives, and significance of TETs, with a special focus on Indian examinations such as CTET (Central 

Teacher Eligibility Test) and state-level TETs. It explores current trends, including digitalization, evolving test 

patterns, and the growing emphasis on pedagogical understanding, while also addressing critical issues such as the 

high failure rate, regional disparities, and controversies surrounding test validity and accessibility. The article 

concludes by offering insights into how TETs can evolve to better meet the demands of the modern educational 

landscape in India. 
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INTRODUCTION 

 

Education is not the filling of a pail but the lighting of a fire — William Butler Yeats 

The role of teachers in shaping society is indisputable, and their qualifications have a direct impact on the quality of 

education. Recognizing this, the National Council for Teacher Education (NCTE) in India mandated Teacher Eligibility 

Tests (TET) as a prerequisite for teaching positions in schools under the Right to Education Act (RTE), 2009. These tests 

aim to uphold teaching standards by ensuring that candidates meet the required knowledge and skills benchmarks.  

 

To assess the entering behavior of candidates aspiring to teach, the National Council of Educational Research and Training 

(NCERT), New Delhi, instituted the Teacher Eligibility Test (TET) and Central Teacher Eligibility Test (CTET). In India, 

both the federal and state governments are involved. Candidates must receive at least 60% in both the TET and CTET for 

the general category. For the TET (Telangana State) However, Candidates from the SC/ST/OBC/PH Categories are 

provided with a 5% relaxation in the qualifying marks. Individual TETs are administered by each state.  

 

An ambitious teacher may seek to qualify for TET and CTET certification as many times as they like. Additionally, 

candidates may reappear in order to enhance their marks. TET and CTET were valid for seven years after the results were 

announced. The purpose of these tests is to fulfill and accomplish the objectives of the Right to Education. For employment 

in the teaching profession in both public and private schools, the test is required for students in Classes 1 through 8. TET 

and CTET were first administered by the Indian government in 2011 with the goal of raising the quality of instruction and 

the teaching-learning process. State-level Teacher Eligibility Tests are valid for life starting in 2021.  

 

With millions of aspirants sitting for these exams each year, TETs play a critical role in India's educational framework. 

However, their effectiveness and fairness have been subjects of intense debate. 

 

 



                                 International Journal of Enhanced Research in Educational Development (IJERED)  

ISSN: 2320-8708, Vol. 13 Issue 4, July-August, 2025 

 

Page | 184 

Objectives of TET 

1. Standardization of Teaching Qualifications: To establish a uniform criterion for teacher eligibility across the 

nation. 

2. Improving Teacher Quality: To ensure that only candidates with a strong grasp of subject knowledge and 

pedagogy enter the profession. 

3. Compliance with RTE Act: To fulfill the mandate that all teachers in public and private schools meet certain 

qualifications. 

4. Encouraging Professional Development: To motivate aspiring teachers to enhance their         skills and 

knowledge. 

 

The development of TETs in India 

 When the Central Teacher Eligibility Test (CTET) was implemented in 2011, the idea of TETs was first presented in India. 

The Central Board of Secondary Education (CBSE) administers the CTET, which is required of all teachers applying to 

work in central government schools. The Maharashtra Teacher Eligibility Test (MH-TET) and the Uttar Pradesh Teacher 

Eligibility Test (UPTET) are two examples of the TETs that have since been developed by several state governments. 

 

Background and Justification  

Recruitment of a large number of teachers nationwide was made necessary by the adoption of the Right of Children to Free 

and Compulsory Education (RTE) Act, 2009. As a result, it is crucial to make sure that those hired as teachers have the 

necessary skills and aptitude to handle the difficulties and challenges of instructing students in classes VI through VIII. The 

National Council for Teacher Education (NCTE), in accordance with the Right of Children to Free and Compulsory 

Education (RTE) Act, 2009, has highlighted the minimal requirements for hiring teachers in classes I through VIII. He or 

she must successfully complete the Teacher Eligibility Test (TET), which will be administered by the federal and state 

governments.  

 

The following serves as the primary justification for making TET a prerequisite for employment as a teacher in schools:  

 

 To incorporate national standards and benchmarks for teachers into the hiring process.  

 To encourage teacher education institutes and their student teachers to raise their performance standards even 

further.  

 To positively convey to all parties involved that the government places a high priority on teacher quality. 

 

Current Trends in Teacher Eligibility Tests 

1. Digitalization of Exams: With advancements in technology, many states have moved towards online testing 

methods. This not only streamlines the examination process but also minimizes logistical challenges and instances 

of malpractice. 

2. Inclusion of Pedagogical and Psychological Understanding: Recent patterns emphasize a shift from rote 

knowledge assessment to a deeper evaluation of pedagogical skills, child development knowledge, and teaching 

methodology. 

3. Focus on Regional and Cultural Contexts: State-level TETs have started to incorporate questions that reflect 

regional languages, histories, and cultures, thereby aligning teachers with local education needs. 

4. Multiple Attempts and Relaxed Criteria: The provision for multiple attempts and category-based relaxations has 

made TETs more inclusive, allowing candidates from various socio-economic backgrounds to qualify. 

5. Introduction of Specialized Papers: With the emergence of subjects like Environmental Science, inclusive 

education, and ICT (Information and Communication Technology), TETs are evolving to meet the demands of 

contemporary education systems. 

 

Impact of TETs 

The impact of TETs on teacher quality, education outcomes, and the teaching profession is a subject of ongoing debate. 

Some studies suggest that TETs have led to an improvement in teacher quality, while others argue that the exams are too 

focused on subject knowledge and do not adequately assess pedagogical skills. 

 

Issues and Challenges in TET 

1. High Failure Rates: The pass percentage in TETs remains alarmingly low, with less than 20% of candidates 

qualifying in most instances. This raises concerns about the preparedness of aspiring teachers and the quality of 

teacher training programs. 

2. Regional Disparities: Variations in the difficulty levels, languages, and patterns of state-level TETs often create 

unequal opportunities for candidates from different regions. 
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3. Accessibility Issues: Candidates from rural and underprivileged backgrounds face challenges in accessing 

resources, coaching, and preparation material, which are often concentrated in urban centers. 

4. Overemphasis on Testing: Critics argue that the current TET model emphasizes theoretical knowledge over 

practical classroom skills, which may not accurately reflect a candidate's teaching abilities. 

5. Corruption and Malpractices: Instances of paper leaks, proxy candidates, and corruption in some state-level 

TETs have undermined the credibility of these exams. 

6. Lack of Uniformity: While CTET sets a national standard, state-level TETs vary significantly in terms of 

syllabus, structure, and difficulty. This lack of uniformity hampers consistency in teacher recruitment processes. 

7. Court cases:  Several court cases have been filed challenging the validity and fairness of TETs. 

8. Teacher shortages:  Despite the introduction of TETs, teacher shortages persist in many parts of the country. 

 

Recommendations for Improvement 

1. Enhanced Training and Support: Teacher training institutions should align their curriculum with TET 

requirements, and aspirants should have access to quality study materials and mock tests. 

2. Incorporating Practical Assessment: Introducing a practical teaching component or demonstration in TETs 

could better evaluate candidates' real-world teaching skills. 

3. Standardization across States: Harmonizing state-level TETs with the CTET framework can ensure consistency 

and fairness in teacher recruitment nationwide. 

4. Leveraging Technology: Online learning platforms, AI-based adaptive testing, and virtual preparation tools can 

democratize access to TET preparation resources. 

5. Addressing Regional Disparities: Conducting exams in multiple languages and providing region-specific study 

material can bridge the urban-rural gap in TET performance. 

6. Robust Mechanisms against Corruption: Strict monitoring, encrypted question papers, and biometric 

verification can eliminate malpractices in TETs. 

 

CONCLUSION 

 

Teacher Eligibility Tests, while a critical component of India's education system, require continuous refinement to remain 

relevant and effective. Addressing challenges such as high failure rates, accessibility, and corruption will be key to ensuring 

that TETs fulfill their mission of improving the quality of education. By leveraging technology, adopting uniform 

standards, and focusing on practical skills, TETs can align with the evolving demands of 21st-century education. The future 

of India’s education system rests significantly on the shoulders of well-qualified and competent teachers, and TETs are 

instrumental in identifying and nurturing such talent.  

 

REFERENCES 

 

[1]. Ministry of Education, Government of India. (2023). National Education Policy 2020. 

[2]. National Council for Teacher Education (NCTE). (2022). Guidelines for Teacher Eligibility Tests. 

[3]. Pratham Education Foundation. (2022). Annual Status of Education Report (ASER). 

[4]. Sharma, R. (2021). "Teacher Eligibility Tests in India: Challenges and Opportunities." Journal of Indian Education, 

NCERT. 

[5]. Rao, K. (2020). "Assessing Teacher Competency through TET: An Indian Perspective." Economic and Political 

Weekly. 

[6]. National Council for Teacher Education. (2019). Teacher Eligibility Test (TET): A Review. 

[7]. Ministry of Human Resource Development. (2018). Central Teacher Eligibility Test (CTET): A Handbook. 

[8]. Kumar, R. (2017). Teacher Eligibility Tests in India: A Critical Analysis. Journal of Education and Human 

Development, 6(1), 1-9. 

[9]. Singh, S. (2015). Teacher Eligibility Tests in India: Challenges and Opportunities. Journal of Educational Research 

and Practice, 5(1), 1-15.  

[10]. https://www.allsubjectjournal.com/assets/archives/2022/vol9issue8/9-9-25-745.pdf 

[11]. https://www.jetir.org/papers/JETIR2211198.pdf 

[12]. https://ijarsct.co.in/Paper3384.pdf 

https://www.allsubjectjournal.com/assets/archives/2022/vol9issue8/9-9-25-745.pdf
https://www.jetir.org/papers/JETIR2211198.pdf
https://ijarsct.co.in/Paper3384.pdf

