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Abstract: The aim of the study was to know feminist identity, values and life satisfaction of high earning professional women. 

To compare feminist identity and values of high earning professional women belonging to medical, teaching, law and 

engineering in relation to their life satisfaction. The respondents of the study were 200 high earning professional women 

belonging to teaching, law, engineering and medical profession from two districts of Punjab (Jalandhar and Patiala). It was 

further bifurcated into different groups according to their different professions, levels of feminist identity, values and life 

satisfaction. Stratified random sampling technique was applied. To collect data from high earning professional women, feminist 

identity test, personal values questionnaire and life satisfaction scale standardized tools were used. The frequency distributions of 

feminist identity, life satisfaction and values were prepared for computation of Means and SD`s. High life satisfaction and low 

life satisfaction groups of high earning professional women were identified by using P25 and P75 cut points for the total sample. 

Further high and low life satisfaction groups were formed for four types of professional women i.e. doctors, engineers, 

college/university teachers and lawyers. The F-test was used to find out significance of mean difference on feminist identity and 

values for high and low life satisfaction groups of high earning professional women belonging to the four types of professions in 

4 x 2 factorial designs. Findings were- High earning professional women are lowest in Democratic values, irrespective of 

categories and are highest on knowledge value, Economic value and social value. Among high earning professional woman, 

women lawyers have highest and women doctors have lowest level of feminist identity. Doctors have highest level of life 

satisfaction as compared to lawyers having lowest level of life satisfaction. 
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INTRODUCTION 
 

In the present era, women are the pivots around whom the society and whole community moves. Nearly half of the population is 

of women. She has the equal right to receive education, inherit and own property, participate in public and political life of the 

nation. Women have become economically independent, can seek employment anywhere and remain not a domestic slave. They 

work in almost all the fields such law medicine, engineering and teaching, they are also entering into administration and business 

management. Women are politicians, bureaucrats and even pilots. In the field of literature, science and social reforms, women 

frequently played their glorious roles by their contributions. 

  

In spite of opportunities thrown open to her in various fields along with some labor saving gadgets in house, she still seeks a 

place as an independent honorable human being contributing to the onward march of humanity. It is to be explored as yet that to 

what extent has the society accepted and approved the changed status of women. Antipina et al. (1994) reported that women are 

being treated as commodities or semi-autonomous beings; while society continues to claim that they are equal to men. Many a 

time, legislation which is supposed to protect women employees, work against their interests. The constitutional laws that have 

been formulated and passed by our parliament with much fanfare have proved ineffective check the crimes against women. Only 

making of Laws is no solution, there implementation is must. Proper implementation of laws without first changing the basic 

values which are hindering it, can be a futile effort. A change in the attitude of the society is a prerequisite for bringing about any 

substantial change in the status of women. A woman in her entire life plays a variety of roles as a wife, sister, mother, friend etc. 

But what her actual identity as a human being is stills a question to be probed for. 

 

Significance of the Problem 

 

Gender equality in any social order is an important socio-political and psychological matter of concern. The participation of 

women in socio-economic development of a nation besides her typical role in the home is gaining attention of policy makers and 

planners. As in the present scenario women are more aware of their rights, though they grow professionally and become more 

identity conscious but still maintenance of identity is difficult for them due to the prevailing Indian conditions of male-

domination. Even the values among high earning professional women are erasing slowly and slowly. They perform dual-role 

which burdened them with the responsibility of domestic work along with the official work, it happens because household work 
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is considered to be exclusively women’s work. In this way, life satisfaction among women varies from individual to individual 

because of many psycho-social factors such as family background, socio-economic status, values etc. The increasing population 

of educated women in productive activities has raised a number of questions with regard to her security and her placement at the 

workplace. The issue to identify women in male-dominated society has been focus women studies pertaining to socio-

psychological aspects of her life as an individual as well as family/community member. 

          

While looking into the concept of feminist identity and values and consultation of review of related literature indicates the 

measurement of feminist identity and values and its antecedents, it is evident that this is an emerging area of research. There are 

only few studies in Indian setting. Since the role of women is most important and no nation can afford to ignore it, it is important 

to look into feminist identity and values. So, the present study is in this direction to look into feminist identity and values among 

high earning professional women in terms of their life satisfaction. 

 

Objectives 

     

The study was undertaken with the view of the following objectives: 

 
 To know feminist identity of high earning professional women. 

 To study values of high earning professional women. 

 To reveal the life satisfaction of high earning professional women. 

 To compare feminist identity of high earning professional women belonging to medical, teaching, law and engineering in 

relation to their life satisfaction. 

 To compare values of high earning professional women belonging to medical, teaching, law and engineering in relation to 

their life satisfaction. 

 

Hypotheses 

 

 High earning professional women have high feminist identity.  

 High earning professional women have comparatively higher level mean score on knowledge, social, economic and 

democratic values and low levels on power, aesthetic, health, religious, family prestige and hedonistic values.  

 High earning professional women have high life satisfaction.  

 There is significant difference in feminist identity of high earning professional women belonging to medical, teaching, law 

and engineering in relation to their life satisfaction. 

 There is significant difference in ten values of high earning   professional women belonging to medical, teaching, law and 

engineering in relation to their life satisfaction. 

 

Delimitations 

 

The sample of the study was 200 high earning professional women related to teaching, law, engineering and medical professions 

of Patiala and Jalandhar district only. 

 

METHODOLOGY 

 

Sampling Frame 

 

The respondents of the study were 200 high earning professional women belonging to teaching, law, engineering and medical 

profession from two districts of Punjab (Jalandhar and Patiala). 

 

Sampling Technique 

 

Keeping in mind the nature of problem stratified random sampling technique was applied.   To conduct the present study sample 

of 200 high earning professional women were considered, it was further bifurcated into different groups according to their 

different professions, levels of feminist identity, values and life satisfaction. 

 

Tools 

 

 Feminist identity test by S.K. Bawa and Neeraj Sharma  

 Personal values Questionnaire (PVQ) standardized by G.P. Sherry and R.P. Verma 

 Life satisfaction scale standardized by Q.G. Alam and R. Srivastava  

 

Statistical Techniques 

 

The frequency distributions of feminist identity, life satisfaction and values were prepared for computation of Means and SD`s. 

High life satisfaction and low life satisfaction groups of high earning professional women were identified by using P25 and P75 cut 
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points for the total sample. Further high and low life satisfaction groups were formed for four types of professional women i.e. 

doctors, engineers, college/university teachers and lawyers. 

The F-test was used to find out significance of mean difference on feminist identity and values for high and low life satisfaction 

groups of high earning professional women belonging to the four types of professions in 4 x 2 factorial designs. 

 

Main Findings 

 

1.  Feminist Identity among High Earning Professional Women  

 

The high earning professional women have their feminist identity score ranging from 110 to 229 with the mean score of 176.40 

and SD= 23.15. This shows that high earning professional women have comparatively high level of feminist identity.  

 

The mean feminist identity score of women lawyers came out to be highest i.e. 185.70 (SD = 17.86) followed by engineers 

(Mean = 176.90; SD = 25.34) and college/university teachers (Mean = 176.70; SD = 25.94). The women doctors have shown 

lowest mean feminist identity score of 164.30 (SD = 22.76). So, the hypothesis "High earning professional women have high 

feminist identity" was accepted. From these results it may be concluded that women lawyers have highest and women doctors 

have lowest level of feminist identity among high earning professional women.  

 

2.  Value Pattern of High Earning Professional Women 

 

Professional women have highest score on knowledge values (Mean = 17.26) and lowest mean score on democratic values (M = 

5.23).  

 

In case of women doctors, the highest score came out on social values (17.68) and lowest mean score on democratic values 

(M=5.86).  

 

In case of High Earning Professional Women teachers have the highest score on social value (M= 17.50) and Knowledge value 

(M = 17.08) but democratic value with lowest mean score (5.68). 

 

Among women engineers, the highest score turned out to be on social value (M= 17.50) and knowledge value (17.50) and lowest 

mean score on democratic value (M = 5.86) 

 

In case of women lawyers the highest mean score was on economic value (17.74) and knowledge value (M = 17.50) and lowest 

mean score on democratic value (6.64). The hypothesis "High earning professional women have comparatively higher level 

mean score on Knowledge, Social, Economic and Democratic values and low level mean score on Power, Aesthetic, 

Health, Religious, Family prestige and Hedonistic values" was partially accepted. It seems that high earning professional 

women are lowest in democratic values, irrespective of categories and are comparatively highest on knowledge, social and 

economic values.  

 

The professional women were ordered in terms of magnitude of mean score on different values,they have comparatively higher 

mean score on knowledge value (Mean 17.26), social value (Mean 16.60) and   economic Value (M=16.37). They have shown 

average level of power value (M = 13.41) and Aesthetic value (M= 13.12). The professional women have shown moderate level 

on health value (M= 10.99), religious value (M=10.98), family prestige value (M=10.56) and hedonistic value (M= 9.31) and 

lowest level on democratic value (M = 5.23).  

 

3.  Life Satisfaction among High Earning Professional Women  

 

High earning professional women have obtained life satisfaction score ranging from 30 to 59 and mean score of 50.15 (SD= 

6.80). This shows that high earning professional women have shown a very high level of life satisfaction. It may also be seen that 

women doctors have the highest mean life satisfaction score (51.90), followed by college/University Teachers (49.40), engineers 

(48.20) and lowest in case of Lawyers (47.40).The hypothesis “High earning professional women have high life satisfaction” 

was accepted.  It may be concluded that among high earning professional women having high level of life satisfaction, doctors 

have highest level and lawyers have lowest level of life satisfaction.  

 

4.  Formation of Factorial Design 

 

To find out significance of differences in feminist identity and values among different categories of high earning professional 

women in relation to high and low levels of life satisfaction 2 way factorial design was set up. There were 50 subjects in each of 

the four groups. On the basis of distribution of life satisfaction scores of 200 professional women high and low satisfaction 

groups were formed. To make these groups P25 and P75 cut-points worked out for total sample. Values came out to be 97 or above 

and 45 or below. The professional women scoring less than P25 or above P75 cut-points on life satisfaction scores were 

categorized into low and high satisfaction groups for each of the four categories namely, doctors, teachers, engineers and lawyers. 

The two way ANOVA (4 x 2) was carried out with 91 cases out of 200. The feminist identity scores and scores on 10 values 

namely religious value, social value, democratic value, Aesthetic value, economic value, knowledge value, Hedonistic value, 
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power value, family prestige value, and health value were treated as dependent variable for the purpose of computation of 

ANOVA results. 

 

5.  Feminist Identity among Different Groups of High Earning Professional Women in Relation    to    their    Life    

Satisfaction. 

 

The results of ANOVA showed that the F-value for the main effect of different groups of high earning professional women came 

out to be 5.09, which is significant at .01 level. This indicates that high earning professional women belonging to different 

categories differ significantly amongst each other in their feminist identity. Women Lawyers (Mean = 188.80) differs 

significantly from other three groups of high earning professional women. Women doctors (M = 161.40) have lowest level of 

feminist identity and differs significantly from other three groups of high earning professional women.  

 

The F-value for the main effect of life satisfaction on feminist identity among high earning professional women came out to be 

1.43. It is not significant even at .05 level. This shows that high earning professional women having either high or low level of 

life satisfaction do not differ significantly in their feminist identity. 

 

The F-value for the interaction effect of different categories of professional women and levels of life satisfaction came out to be 

0.23. It is not significant at .05 level. This means that the mean differences amongst different groups of professional women do 

not get affected by level of life satisfaction, i.e. high and low. The hypothesis “There is significant difference in feminist 

identity of high earning professional women belonging to medical, teaching, law and engineering in relation to their life 

satisfaction” was not accepted. 

 

6.    Value Pattern among High Earning Professional Women   in   Relation to their Life Satisfaction  

 

6.1 Religious  Value  

       

The results of ANOVA showed that the F-value for the main effects of categories of high earning professional women and life 

satisfaction along with their interaction came out to be 0.65, 0.04 and 0.37 respectively. None of these F-values is significant 

even at .05 level. This means that high earning professional women do not differ significantly in their religious value across 

different categories of jobs and level of life satisfaction.  

 

6.2 Social value  

 

The results of ANOVA showed that the F-value for the main affect of different groups of high earning professional women came 

out to be 7.67, which is significant at .01 level. This indicates that high earning professional women belonging to difference 

categories differ significantly amongst each other in their social value. Women lawyers have a mean score of 14.16, which is 

lowest and significantly different from women doctors engineers and teachers. It may also be stated that women doctors (Mean = 

17.09), College/University Teachers (M = 17.78), and women engineers (M = 18.19) do not differ significantly in their social 

value.   

 

The F-value for the life satisfaction on social value came out to be 3.53. It is not significant at .05 level. This means that high 

earning professional women with high and low levels of life satisfaction do not differ significantly in their social value.  

 

The F- value for the interaction effect of groups of high earning professional women with life satisfaction came out to be 1.78. It 

is not significant at .05 level. This shows that there is no significant interaction between different categories of professional 

women with high and low levels of life satisfaction on social values.  

 

6.3.  Democratic Value 
 

The results of ANOVA showed that the F-value for the main effects of categories of high earning professional women and life 

satisfaction along with their interaction came out to be 1.35, 0.98, 0.81, respectively. None of these F-values is significant even at 

.05 level. This means that high earning professional women do not differ significantly in their democratic value across different 

categories of professions and levels of life satisfaction.  

 

6.4  Aesthetic Value 

 

The results of ANOVA showed that the F-value for the main effect of different groups of high earning professional women came 

out to be 5.24, which is significant at .01 level. This indicates that high earning professional women belonging to different 

categories differ significantly amongst each other in their aesthetic values. women teachers (Mean = 14.43) having highest level 

of aesthetic value differs significantly from women lawyers (M=10.86) but do not differs significantly from women doctors 

(M=14.09) and women engineers (M=14.31). Women lawyers (M =10.86) have lowest level of aesthetic value and differs 

significantly from other three groups of high earning professional women.  
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The F-value for the main effect of life satisfaction on aesthetic value among high earning professional women came out to be 

0.002. It is not significant even at .05 level. This shows that high earning professional women having either high or low level of 

life satisfaction do not differ significantly in their aesthetic value.  

 

The F-value for the interaction effect of different categories of professional women and levels of life satisfaction came out to be 

1.14. It is not significant at .05 level. This means that the mean differences amongst different groups of professional women do 

not get effect by levels of life satisfaction, i.e. high and low.  

 

6.5 Economic Value  

 

The results of ANOVA showed that the F-value for the main effect of different groups of high earning professional women came 

out to be 6.13, which is significant at .01 level. This indicates that high earning professional women belonging to different 

categories differ significantly amongst each other in their economic value. Women lawyers (Mean = 17.30) differs significantly 

from other three groups of high earning professional women. Women doctors (M = 14.31) have lowest level of economic value 

and do not differs significantly from other two groups of high earning professional women i.e. women teachers (M=14.47) and 

women engineers (M=14.62) but differs significantly from women lawyers (M=17.30). 

 

The F-value for the main effect of life satisfaction on economic value among high earning professional women came out to be 

0.059. It is not significant even at .05 level. This shows that high earning professional women having either high or low level of 

life satisfaction do not differ significantly in their economic value.  

  

The F-value for the interaction effect of different categories of professional women and levels of life satisfaction came out to be 

1.77. It is not significant at .05 level. This means that the mean differences amongst different groups of professional women do 

not get affected by levels of life satisfaction, i.e. high and low.  

 

6.6 Knowledge Value 

 

The results of ANOVA showed that the F-value for the main effects of different categories of high earning professional women 

and life satisfaction along with their interaction came out to be 1.05, 2.38 and 0.13 respectively. None of these F-values is 

significant even at .05 level. This means that high earning professional women do not differ significantly in their knowledge 

value across different categories of jobs and levels of life satisfaction. 

 

6.7 Hedonistic Value 

 

The results of ANOVA showed that the F-value of 1.41 is not significant at .05 level. This means that there is no significant mean 

difference in hedonistic value of different categories of high earning professional women, belonging to either high or low level of 

life satisfaction. 

 

6.8   Power Value 

 

The results of ANOVA showed that the F-value for the main effect of different groups of high earning professional women came 

out to be 5.29, which is significant at .01 level. This indicates that high earning professional women belonging to different 

categories differ significantly amongst each other in their power value. Women lawyers (Mean = 16.26) differs significantly from 

other three groups of high earning professional women. Women engineers (M=12.69) have lowest level of power value and 

differs significantly from women lawyers (M=16.26) but do not differs significantly from women teachers (M=12.82) and 

women doctors (M=12.81).  

 

The F-value for the main effect of life satisfaction on power values among high earning professional women came out to be 0.04. 

It is not significant even at .05 level. This shows that high earning professional women having either high or low level of life 

satisfaction do not differ significantly in their power values. The F-value for the interaction effect of different categories of 

professional women and levels of life satisfaction came out to be 0.22. It is not significant at .05 level. This means that the mean 

differences amongst different groups of professional women do not get affected by levels of life satisfaction, i.e. high and low.  

 

6.9 Family Prestige Value 

 

The results of ANOVA showed that the F-value for the main effects of categories of high earning professional women and life 

satisfaction along with their interaction came out to be 0.66, 0.38 and 0.23 respectively. None of these F-values is significant 

even at .05 level. This means that high earning professional women do not differ significantly in their family prestige value 

across different categories of professions and levels of life satisfaction. 

 

6.10  Health Value 

 

The results of ANOVA showed that the  F-value for the main effect of different groups of high earning professional women came 

out to be 4.98, which is significant at .01 level.  
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This indicates that high earning professional women belonging to different categories differ significantly amongst each other in 

their health value. Women lawyers (M = 12.90) differs significantly from other three groups of high earning professional women. 

Women teachers (M = 9.13) have lowest level of health value and differs significantly from women lawyers (M=12.90) but do 

not differs significantly from other two groups of high earning professional women i.e. women teachers (M=10.21) and women 

engineers (M=9.68). 

 

The F-value for the main effect of life satisfaction on health value among high earning professional women came out to be 0.18. 

It is not significant even at .05 level. This shows that high earning professional women having either high or low level of life 

satisfaction do not differ significantly in their health value. 

 

The F-value for the interaction effect of categories of professional women and levels of life satisfaction came out to be 0.32. It is 

not significant at 0.5 level. This means that the mean differences amongst different groups of professional women do not get 

affected by levels of life satisfaction, i.e. high and low. The hypothesis “There is significant difference in ten values of high 

earning professional women belonging to medical, teaching, law and engineering in relation to their life satisfaction” was 

not accepted. 

 

CONCLUSIONS 

 

Owing to the analysis of the results of the present study, the following conclusions have been drawn:  

 

1. Among high earning professional woman, women lawyers have highest and women doctors have lowest level of feminist 

identity. 

2. High earning professional women are lowest in Democratic values, irrespective of categories and are highest on knowledge 

value, Economic value and social value.  

3. High earning professional women and high level of life satisfaction doctors have highest level as compared to lawyers 

having lowest level of life satisfaction. 

4. High earning professional women having either high or low level of life satisfaction do not differ significantly in their 

feminist identity. 

5. Women lawyers (M = 188.80) have significantly higher level of feminist identity as compared to college/university teachers, 

doctors and engineers, whereas doctor (M = 161.46) have significantly lower level of feminist identity than 

college/university teachers, lawyers and engineers. 

6. High earning professional women do not differ significantly in their values namely democratic value, knowledge value, 

hedonistic value, family prestige value, social value, religious value and aesthetic value across different categories of 

professions and levels of life satisfaction. 

7. In social value women lawyers have a mean score of 14.16 which is lowest and significantly different from women doctors, 

engineers and teachers but women doctors (M = 17.09), college/university teachers (M = 17.78) and women engineers (M = 

18.19) do not differ significantly in their social value. 

8. Among high earning professional women teachers having highest level of aesthetic value (M = 14.43) differs significantly 

from women lawyers (M = 10.86) but do not differs significantly from women doctors (M = 14.09) and women engineers 

(M = 14.31). Women lawyers (M = 10.86) have lowest level of aesthetic value and differs significantly from other three 

groups of high earning professional women. 

9. Women lawyers (M = 17.30) having highest level of economic value differs significantly from other three groups of high 

earning professional women, whereas women doctors (M = 14.31) have lowest level of economic value do not differs 

significantly from other two groups of high earning professional women i.e. women teachers (M = 14.47) and women 

engineers (M = 14.62) but differs significantly from women lawyers (M = 17.30). 

10. In power value women lawyers (M = 16.26) differs significantly from other three groups of high earning professional 

women. Women engineers have lowest level of power value (M = 12.69) differs significantly from women lawyers but do 

not differs significantly from women teachers (M = 12.82) and doctors (M = 12.81). 

11. In health value women lawyers having highest mean value (M = 12.90) differs significantly from other three groups of high 

earning professional women. Women teachers (M = 9.13) have lowest level of health value differs significantly from 

women lawyers (M = 12.90) but do not differs significantly from other two groups of high earning professional women i.e. 

women engineers (M = 9.68) and women teachers (M = 10.21). 
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